CERBEMR) =T
AL W 2007 4£3 H  H 39-76

B/ \RRIGREE=FEEN LR

EiEFH
RS

BEkEae 2P ELRER  nRIREREEEERTHRN AR
ek THREYREIRRESTEATRIGER > TRIESGHE I F
£ o A RARIE Goleman $ Aoy H&F BATRIMES  HRBEH RFE
BEMRKIEEEBATRAEER - R T2 268 HEGE T MBI
Kk AEAHREFETEALTRIRA TR YWY - BREAR KR K
Ha BAERIRAPERGG R THRAESAR T RE > B ¥ RBE R EAR
HEBRMBRERASFEERENEREZRL B EEREKFE - F
B ERBEFAICVERYREIREREEY ZAER N GRE > HRBE Y
FoB iR o MBI REESTBATRN G LRBASZAR T RE B
B ABEEMR MR o SRS E PR BE MRS RERIH RS BaA
Lae a7 % BRARFERFEZEEZGRR -

MaEH  REAE - RES REFE ey dag

¥ B Bd BRXERE BURBATES & 8l &z
E-FE#54F : yehlc@seed.net.tw
#AZB M 2006 F8 A 10 B ; 3MAM 2007 2 A 6 B

39



(EREFHME) TF F+ak%—M

Contemporary Educational Research Quarterly
March, 2007, Vol.15 No.1, pp. 39-76

A Comparison of Principals’ Emotionally Intelligent
Leadership Competences in Elementary and
Junior High School

Lain-Chyi Yeh
Abstract

Principals’ emotional intelligence will influence their leadership effects. The effective
way to promote principal’s emotionally intelligent competences is to understand the difference
between elementary school principal and junior high school principal, and submit some suit-
able projects to prepare these competences. This study proposed a scale to assess principals’
emotionally intelligent competences which based on some ideas of Goleman et al. and had
good reliability and construct validity. 782 principal of elementary and junior high school in
Taiwan were tested their perceptions on emotionally intelligent competences from the aspect
of thinking and practice. It indicated that elementary school principals’ competences were sig-
nificant higher than junior high school principal. Perceptual gap between the aspect of thinking
and practice happened to both principals. Principal thought more important on competence but
did less. Sex, experience of principal, age, and school attribution had different marked impact
on principals’ perceptions. Therefore it is better to make projects to promote emotionally intel-
ligent competences according to the attributes of elementary and junior high school and study
deeply what cause perceptual gap.

Key words: emotional intelligence, emotionally intelligent leadership, principal-
ship, principal leadership
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