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Abstract

The purpose of this study is to inquire into the relationship between a teacher’s
organizational commitment and a school’s organizational performance.

The study methods adopted were literature review and questionnaire. The
subjects included 1062 teachers from public schools . The collected data were
analyzed stepwise, with descriptive statistics, using a one-way ANOVA technique
and Pearson product-moment correlation.

Conclusions were made as follows:1. The general situations of a teacher’s
organizational commitment and a school’s organizational performance are good.2.
There are close relationships between a teacher’s organizational commitment and a
school’s organizational performance.3.Teachers who are male, elderly, senior, and
administrators have a stronger sense of the relationship between a teacher’s
organizational commitment and a school’s organizational performance.4.Higher
teacher’s attitudinal and exchangeable organization commitment will result in higher
school’s organizational performance.5. Teacher’s organizational commitment explain
effectively school’s organizational performance.

According to the conclusions, the following are the suggestions and
recommendations: 1.Revise regulations of teacher performance appraisal to consist of
reward and punishment.2.Establish fair and mutually favored mechanisms to provide
a reasonable compensation system.3. Motivate new members, junior and female
teacher’s to enhance their job performance.4.Adjust jobs appropriately to increase
teacher participation in school matters.5.Understand individual rights and obligations
to identify with the school’s mission and value.
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