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DOES CAREER PLATEAU LEAD TO
TURNOVER INTENTION AMONG PRESCHOOL
TEACHERS? THE MEDIATING EFFECT OF
JOB BURNOUT AND THE MODERATING
EFFECT OF WORK-LIFE BALANCE

I-Hsiung Chang' Yueh-Chih Hsiao™

ABSTRACT

Purpose

Preschool Teachers often face constrained promotion opportunities
and limited job challenges; however, empirical comparisons of how
different types of career plateau—hierarchical and job-content—
affect turnover intention remain insufficient. Moreover, prior studies
have focused largely on the direct consequences of career plateau,
with limited attention to the psychological mechanisms through which
it influences turnover intention via job burnout. Whether work-life
balance (WLB), as a potential protective resource, can moderate this
resource-depletion process also remains underexplored. Guided by
Conservation of Resources (COR) theory, this study investigates the
effects of two forms of career plateau on turnover intention, examines
the mediating role of job burnout, and further tests the moderating
effect of WLB.

Design/methodology/approach

A questionnaire survey was administered to 335 in-service
preschool teachers in Taiwan. The collected data were analyzed
using JASP 19.3 and the PROCESS macro for SPSS to test the
proposed hypotheses.
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Findings/results

Results showed that hierarchical career plateau was positively
associated with turnover intention, whereas job-content plateau did
not demonstrate a significant direct association. Both types of career
plateau were positively related to job burnout, and job burnout, in
turn, was positively associated with turnover intention. Moreover,
job burnout partially mediated the association between hierarchical
career plateau and turnover intention, whereas it fully mediated the
association between job-content plateau and turnover intention.
Finally, work-life balance did not moderate the association between
hierarchical career plateau and job burnout; however, it significantly
attenuated the positive association between job-content plateau and job
burnout, indicating its protective function in line with the principles of
COR theory.

Originality/value

This study reveals that preschool teachers are prone to prolonged
job burnout when confronted with limited career growth, which in
turn increases their intention to leave. By differentiating between
hierarchical and job-content plateaus, the study clarifies their distinct
roles in influencing burnout and turnover intention, addressing a
conceptual gap in prior research. Furthermore, the buffering effect
of work-life balance underscores the protective value of personal
resources, offering theoretical validation of COR theory within
early childhood settings. The findings contribute to a more nuanced
understanding of career risks in this field and offer both theoretical
and practical implications for supporting preschool teachers’ career
sustainability.

Implications for policy/practice

When preschool teachers experience career plateaus, organizations
should provide developmental support through diversified job
assignments, career counseling, mentoring programs, and continuing
education. These strategies can help rebuild motivation and reduce
burnout caused by resource depletion. Additionally, preschool centers
should foster a family-supportive work environment by offering
parenting resources and organizing parent-related activities. Such
efforts can help preschool teachers achieve a better balance between
work and life responsibilities, thereby reducing burnout, and improve
workforce stability and educational quality.
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B - 5 RE ISR E IR - B AT o0 e A I FEIEIRE (Halbesleben
et al,, 2014; Hobfoll et al., 2018 ) - SEAAERAIFIEOASGEH » TAFA IS
W= EAE A RUE LR )Y ~ MERF (P I R (R R B A = e (VR RE D -
2016 ; Haar & Harris, 2023; Mulyani et al., 2021; Shabeer et al., 2022; Wei &
Ye, 2022) - HIZ5 W ARAWIERHMA T REET — LIEERS , ZM/Y
1 B ] o B Ll SR . COR BHEmEES - AWEeHtsn - &AM
W R JEE (5200 Pty 2R Y IR RE R R IRE 5 T A 5 SVl T e T 1 W
TARERRIIERBIGR - AHEM - 35 TORAVE R - QBRI —IERAIR
% -

AR TAEAEE P ENRENREER T Re A AR - FE
o T B R M A5 Y P R A O R P (R 7 L e s e B o R PR BRI - A
THEZH ~ & THB g fnik B A 5 T (B L (C. Hu et al., 2022; Y. H. Wang
et al.,, 2014; Yang et al., 2019) - FFEREREVER A IR HE /A GEse - i
FHEFEME NG ER LIE TSRl r e e g - ol - HESEE TR &
AHARBEZ TR AR M I ~ 52 = A )l BE SR T 28 Fre )l S i i - 1780
BT LIRS - ] e e B R 22 R B I B E M (Ge et al,
2025) - FHERZ T TAE A BURRE (5 A s 2R O BE D £ 22 H R AR
BRUEEE - PR R B R R Z IR - 5 SRy B B AT H W TIER K
B[ BEAEUEERE (Shabeer et al,, 2022) - $R)t » T/EA TGP 5 n] RE A4
FEATER - #EH A G BRI AR - #2 4 & T A5 B B PR R
RFTELREER - BN REREERIR 2R - TIEEE PR S 1E
Hrhire s —BnVRERE - e — S 85T - Bt - AWF7EiR iRk
HS Ei HY :

H8 : TSP AR F i TR Z MR R R A & mH
BARUR « & LORAVE BN - pEIRGEE R AL (=7 LIE R E
P8 B AR TS PR - RIS g b S R v S LA RS2 Y IE
[l

HY : TR P T AR (S B TR = 2 MR R A &
BACR - & TARATE P Bm R - BERGE TIF R (=7 LIRS R IE
FIRCE S B LS PR Rl - ATNE TOE BRI (F 1 TR 2RI 1IE
[FIRE -
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FL[ COR B ERERRE LUK BT A 78 Bea% - AH et — i REE AR 72
2ot (GRE 1) - DLEBAEERRI R R -

1
e
BRI Hi
H6
TFEETE TR B E
H7
TRRIRE A
2 MRTGE
—  MRHREERREF

AT ARSI AT ER LS - Mt I RE A 2 I [F kA
( Common Method Variance, CMV ) £¢EUZLIETEFGHETE - B4 : B[R
FEHEWOHE B Bt IR RRR - AR ERBE S - DGR
JiEHl - FECRIEE FREEE A G N E R EEMREM AR L - X - ME
RETRRHEEEERE S - ANPGRS B RS2 IE45E - DR
RIEZEFRE B & S 5E B iR HERN T 85 25 N AR RIREME (Podsakoff
etal, 2003) - [h4h - SEEUFTEMmEARE - ARG E HHES A E 0
JeEHA - 2EBE NS - MG5REE T FERE R - (EE A BUREE A R
R FrEEEEMEMFEITRZA » N B AR - WDIE %7 20R
H o RS EE LG - OB CEMTEMELZ EAREK -
RIBFEFEL (2025) A ZHMETER » BZE 2024 £ 4 H - 2HEME
ZINECERTARERy 15,672 A » ARWFERI AL F R RERFAG < HE(L BB - AR
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BB 2E R REE (2011) WRERVIFEEASGH 22 - DI
CHEEE (CAPFedat 27 8) 25 £ 10 SERGHEA G EH#HE - i
Blgm D/ REEL 135 2 270 (AR « ARHFE SR H E A BSETHRA
W5 > iEith Google ) L% » MRFEAFRZIDBIRBEEEA  HRIE
Al B RS B i - DU AR E R B 2 & - RS A BRI H 2024
F£9HE10H - HEE 400 {35 - FEHIFREE B — B2 ERHEE
A ERT 335 (ARG - BIEICR s 83.75% -

BRAREGE (FARRLD - FERIUIZORER/RRZ 14
34.62% » H Ry 30 B LA N REE - 5 32.23% - 45 H ¥ & DL 40,001 JT =
45,000 7C F B % B0 15 46.26% - H 7Ry 35,001 JT Z 40,000 7T E 0 G
36.41% - itk - (LA HATESEE G - DL1 B3 FHE - 546.86% °

1
ZELE A B E R
[EN- %N L=yl N i Hor
FHe 30 pRPAT 108 3223
31 % 40 5% 116 34.62
41 %5 50 5% 81 242
51 A E 30 8.95
FH#H& 30,000 2 35,000 24 7.16
35,001 7CZ 40,000 7T 122 36.41
40,001 5% 45,000 7T 155 46.26
45,001 7t E 34 10.17
(R EASEENy 1S RSP 90 26.87
Wi 1 F{EARG 3 4F 157 46.86
i 3 FEAHA 5 39 11.64

5EPE 49 14.63
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Y =]

Bl KB — AT REE A2 A CMV Rk » AR TR B R R iR Rl
EZMEREERKE - UREFEBERN AT - FE LA ==
A E ual R XS s B B F & fmiR (Liden & Maslyn, 1998) -
HEME @ BEERESR  LEBEER - TIEEE R ERIGEK Likert
S5EERE > #ERIEFENEE (1) ZIEFFEE (5) 57 BERMEE AR
Likert 4 B R - ERIEFE AR (1) 2IEFEFERE (4) 5157 - FR0A1TT ¢

(—) BREEHRESR
B E iR 2% Yang 5 A (2018) AR BFRETRE - I
16 7 o o e R IR 12 i B T R EE (2~ BT R S AR 2 B Y52
BRI - BROERE ; RERBDFCEMALENA ERZ2E - PR
FRZEHAUGER - BRHIET 11 - Ho @ AR a5 3 - T
(ERURGE (Fim i 4t 6 8 EIHEIA © " AR IEE MBI
BHE R | B TR TFE T RS E &, -

(=) LIFeEgE

TAEEEERRAETHIF A (2022) #RESR > HEDNBEAO
B LR AR HIRE R o fIREAN - T REISLEEAT TIEREZ T S Z 0k
BB TR R E R Wi EH ORI ) % o a8 - Hrp > T3
HHATFEEIATAEREIRRE (R) | WERNKAE -

(=) LIEdisPlER

TAEAEEPERIZERAEZ A (2010) W58 - DAErELEERTE T
{EELA VS ERYRIE AR ATRRE « REEEEPIAN : " WEZATE TR EEED
7 AR R ) BT ANVEE LR - REMHEAORRER A - BomE AT
A EBIERE ) F45E -

(1Y) B EER

HERKEE PR ] Pomaki A (2010) #RAVES - BEIYFEATE R
BEFRIR IR R B - BEHE DA T RS S MR A Y T ) B T
AEEER S ) F4E -
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(1) PEfIEIE

RoEbr(ERE T RANFR P EMRER - CUREBERER - FiRES
HY B T E B e AR AR e M B AR - BB A T (R Li
& Yao, 2022) - [tSh o FrEBEE R TIFRE R EHEREE DES (L,
2012) - (AL AWPFEEIRREE SO - i T EE ) BT RARE ) AR
W - DAPERR A O SR A2 R R S THRA (A T - WEER DTG RAYHE
fife B ALE

=~ HRAGESEisE

AW FeER Al Harman BLIA 5~ Rg g E T Stk bl - F P RELTEAN AR
Wl PRERMERZR T - RS - BB — AT AR R R E Ty 39.46%
{EfA Podsakoff 55 A (2003) Frfdtary S0% AIETIRYE » BURE RN ARA B
HIY CMV [ -

BRI IA

AW 52 & S £k FH JASP 19.3 hig E 17 B3 58 1% (K1 32 43 #fr ( Confirmatory
Factor Analysis, CFA ) » DUf B8 TE 2 WO mloRio FE ~ 16k ) o B o i 1 X5
Fd & (Model Fit) o HZX - # ] SPSS 25.0 fifg 3 17 il it P4 B AHBE 73 A7 -
DAt 0 & - S8 T R 2 AH R 7 1) B B AR v & - fBea Bes& /7 » DA Hayes
(2013 ) FrBf#8.2 SPSS PROCESS fy53#T LE » #RFH Model 4 {7 H1 77
RIRAIRE RS HT » R AR Bl H 3 & (F Rt 8 e - Dl TIE RS
SEARFREER (R T/ER) SEEE R Z MR8 - it
Sh o Tt BadRentE R - AR RGN AEHIEIE - 121 Model 1 £
B TR A VS A= i B T e S TR AV FRET R - 75 DLERET TIE4TE
St B S REIRAE A R S LR R - B e 77 T AR
Preacher £ Hayes (2008) Ffi/dti% .~ Bootstrap {3 ETHESR ST - BB ER
s 5,000 2K » 5HHE 95% (EFEE Y] ( Confidence Intervals, Cls) -+ Z{EEIE
HNEEE » RS E K » 2 AIERRIERASZEE K -
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£2 - MIERER

—  BEENAES T

AN 5E5% 8 CFA Gk 2 i 78588 T 2 Wl s ~ & il LR &
ALEECE R - B - WalcE TE - AR o as R s - TIEA
BT E R P EIE JOP3 2 e (LA R AT EAE 554 KD
MEs: o BEIR P AETT CFA 7347 » A5 SRANR 2 fos » T{E 3 B T 2 fETH
BELAZAMENR 54 £ 94 HER 5 ERSEESERLSIHA
AR (Hair et al,, 2006) - HX - fHE(EE (Composite
Reliability, CR) 771/4 .85 2 .91 » i .6 (Fornell & Larcker, 1981) » %
f7%.2 Cronbach’s o [HHI/ 1A .85 £ .92 » #E A .70 AYEEE{E (Nunnally,
1978) » RREEB SN —BIERLF - &tk - FIIZERU# R E (Average
Variance Extracted, AVE) 4T/ .54 & .74 JR¥ =1L .5 P91 (Fornell &
Larcker, 1981) » ZR& B IHEA RIFAIREEE -
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72
B KR de e 2k
i s A e APNE =R CR AVE  Cronbach’s a
i b R 12 HIP1 88 90 .66 .90
HIP2 .63
HIP3 .92
HIP4 .85
HIPS .70
A B (= JOP1 .65 85 54 85
Jop2 .82
JOP4 54
JOP5 75
JOP6 .86
TIEfER Burnoutl 77 .90 .54 .90
Burnout2 .81
Burnout3 .65
Burnout4 .69
Burnout5 .70
Burnout6 57
Burnout7 .86
Burnout8 77
TRV WLBI 76 89 .69 89
WLB2 .86
WLB3 .85
WLB4 .85
e i = [ Turnoverl .90 91 74 92
Turnover2 .94
Turnover3 .79
Turnover4 .79

HR - @HIRUE ST AFEER SR E - BUE [HER (heterotrait-monotrait
ratio, HTMT ) #E171& HI %5 & - FH N3 AJ A - HIMT {E /1 ik 25 &
76 Z ] BHERL .85 R FENF SR IS BB B AR 2 (5P (Henseler
etal.,2015) - [AI}ELff BAFAYE IR -
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%3
HTMT & 155
i S 1 2 3 4
1. & A B A= -
2. TAERIBRIE(S T .69 -
3. LIEfER .62 .59 -
4. TAEATE 1 25 33 40
5. BlEl = [ 42 42 76 28

it = R R 5 2 = TAFRIE Y 5 3 = TIFRE ; 4 = LIRS P

etk ERLERCE GRS - SEERAE © R75{E ¢ = 821.56 ~ df
=289+ CFI=.91 » TLI=.90 » NNFI = .90 » IFI = .91 » RNI = .91 - RMSEA
= .07 Bl SRMR = .06 - B {F S5 EE R 22 ¥ {E (L. T. Hu & Bentler,
1999) - BN ZEZ HEm R A BA RArAvEac - Ak r] Bg ki e
e -

s B ETERARRE AT

& Lot CFA s> i hERRfF e R AR RIF ERUE R » ATl &#1E
([ERBERE(E R - TIERBESER - TIEBR - TIEEE P - JEE
&) ZRETE BUINREESEYS - DU R B — B S IE S 8 (R R AEHE SR
FrZ M -

FHNER 4 0140 TR IE MR8 (M = 3.69, SD = 0.77) BH
HE A BRI E S (M =3.35,8D=099) - BB &k
TAEAREGZ PE - R ARSI E— S RIEEEE - TEBRF
O EIRE (M =3.39,5D=0.90) - BRSNS R S I B I
T AR IR LR A8 o R4 - TAEATE S E A SEBRAS (M =227, SD =
0.80) » RFERELLHLNFZMEELEEENTERLIE  BEEFHEFZE
EEZR T HERF RAF A VG E - IS E ORISR T NI
NTT ) BIFERERTRE - it BERREESEEUNERERE (M =274,
SD=091) - B 53 E e B (A i = ] -

S+ MBS TRI A R ELA SE i B A —2 (FERER4) -
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AR - TAFE S BN S E AR R R S (r=.68) - Rl R rIREES %
B AR R RE T 52 B R A (B b A SRR D BARR E 1%+ BGETT 2 iR
PERTE © fiae i - HETH B TER B SR B IR A+ ('Variance Inflation
Factor, VIF) 4752 1.17 & 1.83 » {K£fX Cohen % A (2003 ) Fritzs .~ 5 E
55 fR{FFE %L (Condition Index, CT) f 19.18 » KA SL(E 30 (IfiE 2 -

2013) - BRI RE R E I R -

=4

i e A LA R 40 BT

WgestIE M SD 1 2 3 4 5 6
1. i

2. FRHE

3. [ AR 3.35 0.99 -.01 13"

4. TAERIREET  3.69 0.77 .08 157 60

5. TfFfE= 3.39 0.90 .06 .10 57T 53T

6. TAEA=E -1l 2.27 080  -18"  -10°  -22" 27t 37

7. e [ 2.74 0.91 .04 .01 46" 407 68 -26™

A= 2= BHHEE 3 = MR 4 = TEMBIEE S = TIFEgR:
6 = LA TGPl 5 7 = BElEE

M =8 (Mean) ; SD = fE#£5% (Standard Deviation )
p<.05; " p<.01;"" p<.001

= RERSE

AW FE IR MacKinnon A (2007) A H .2 /R i bate Frte T
AT o BREO TP ER Ry o WA TERIEIE, - JUhERE B A Ty T TH Y TR
HIRCRERIRET B - e R Bant B B T B oo 38 0 [ e S S T 2 TR
I rR B IEEGESIBAE N o B Ll R B SR - R R
ITRRAFAERT R REME -

(—) EHRIEGEER - TR R E 2 B R
A W52 £% B Hayes (2013) PROCESS Model 4 17 5,000 7% bootstrap
EEIMRGT ARSI EEEME - TR S [E RIS 73 MR A S
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REUR - AR IS A& Rl s - AR RN S TR
REBEEATE (B=.57,95%CI[43,.60]) » FnE B TRGZEIFHER
GRIRET - R TEESREREEZIES - 1IN A TIEER T /2=
TAEfe e MRS BN 2RE L8 (B=.63,95% CI[.54,.73]) » BUR
R - R ERGR T - B EIR - R (5 T B
Bl B REEE (B=.11,95% CI[.01,.19]) - AREHRABEER
bR AE W TR R HE BREE S  NMFEERTE - Rtk H#E
FER (B =.36,95% CI[.26, .40]) =EEHE - BN LIFREEAE A BRI (S
EAEER R B 2 A o ER -

(=) LFARIRREE - TR B m iR B 2 BA iR

TAE BB (= 4 1 0 AT A B 7 T - RIS AW A B e B A H 58 o 122 il 2
Hik - TEMBEFETE TFEEEEIERZE (B =53, 95% CL[50,
721 REREBETEZ B TN A E R Sk 2 B - s
FEIETEIE o AN - EWATIERRE T T #IEE - TIFEE R BB EE
EIEAFE (B=.66,95% CI[.58,.77]) -~ BN TAFGRE 2SI RE A A
W Y B S BRI L B TAI 3R - AR - AR SE3ER » T R BRI (520 6 e
BRI EESRAEREZ K (B =.05,95% CL[-.04, .17]) -~ BERAERER]
My IR - ERRCRIHA R HMRE 2R TR - BitE
- BRI (B=.35,95% CI[.32,.50]) ~ B TAEERE5E2TIT T
T AU IEE (5 i B T ] TR BRI R - 52 - TR BRI (=0 S R
R 7E T ZRASH TR S s -

o LA - T RS TS A R TR IR VR 2 T L R 2 P e o o 7 A
0 ol TR M T T S T B 1) 52 2 [ e A L PR B T B2 R 1 - 23D
SIS TREER s I LAE AR (i SR TR S s RS E - 23
SEREPITA

S ERENAE L RERE (R?) REEBIEEHREIH
LR IRRLLD] - BE RS TR R T8 E (Hair et al., 2006) -
IRIBEE TR HHAIRE - R (ERHL 30 REEEAFRETT - /1Y .30 2 .50 Fyrp
JEfRRES) > T ht .50 HIRFREEMEES) (Rights & Sterba, 2018) A
FeLALAF 2 R OB I - e AR (S R AR R> &y 33 - 1 L AU
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R AR R? HITRy 29 - BRI W ARG B RAri#EREses] - DA
eI (B Ry (B TR - AR AR (S (R AU R Ty 49 > AR RURRIE (=1
RARANE, 48 - R AR RAF#ET] -

*=5
LA ERS T A o e I U 5 it 1 M IR Y v BEL I ] o2 B AR B o RO 2
PEACRATR b SE B 95% {5 fH i
i AR B TRREE 5 2 R A R o I A 2
[ R B — LIEER 52 .04 57 [.43, .60]
TAERER — B 64 04 63 [.54, .73]
[ AR BRI — PR = .10 .04 A1 [.01,.19]
[ RIS — TAEBE — Bk E 33 .03 36 [.26, .40]
A ERLIREE (55 2 B R R o s =
TARRRRESET — TIFES 61 .05 53 [.50, .72]
TARERE — B 67 04 .66 [.58,.77]
AR RIS — Bl e .06 .05 05 [-.04, .17]
TAERIRRE(FE — TIEBR — B E 41 04 35 [.32,.50]

W

A b ReRIFHE(GHER IR - SE R IRUERR - B S iR HE (LA BR (R B

(=) LAFEEVErRETRCR

Rt B TAF AR TR PHTHIFRENRR - R Aiken Bil West (1991) Hy#EEE -
1 B BT B AR B T AR R (LR B DURHER 26 B IR M B R (5 52 T
o B OIFHEEREEKYE - ABE— DB AERE - Digni a2 .08
MEGFEM IR o A FERERN A Bl H Fra om0l
Hayes (2013 ) PROCESS Model 1 517 5,000 ZX bootstrap B # fili 15 » 47 5
ol TR AT S E R R A B A B TR S LA F A= T B
B+ FIE RRHYFRETUCR -

AR A TSNt Z SRETRUR AN 3R 6 B « AHFFEAs REUR » [
AP B TR AV Sl 2 A2 B F AR K YE (b =-.01, 95% CI = [-.08,
05]) » R* Ry 39 » (REFELIFAVE IR AE TSN R AL (= 2 S TR
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SEEIRGR - Rl RE: H8 RIESF - (HIFERARE - AWT7esi TIER
B (55 B PR AR 0 P A LR R SRR T R /K YE (b = -.07, 95% CI
=[-.14, -.005]) - R* %y .35 » BHUR LAFAETE PHTRE & A 3 B0 L IF VBRI =
i B AR A IS RO RA 1% -

*®6
A A T SV A e 2R MR £ 1 A SRR A 3 AR A I A B AR R Bk
PEICRATR b SE 95% {5 H&
i A R R I i R T i A
[T — TAEER 46 .04 [.38,.54]
TARATESEE — LIFER -22 .04 [-.30, -.14]
[N A x TEAETE - — TIEER -.01 .03 [-.08,.05]
T F BRI A1 SR T B AR =
TR RIS — LIFRER 40 .04 [.32, .49]
TR — LIFER -23 .04 [-31,-.14]
TR x TIEAETE SV — TIEBR -.07 03 [-.14, -.005]

it b BRI (LR R EL - SE R IRuERR

Fo T RRRIENTE RS - AT FE B — 20t 7 B R R A e 3
ZAERE (RE2) - #EE8 2 B> TLow, Bd "High , BT {EA TGVl
PRIEDSFI 3 £1 MR ) Z R (E /K HE - 3 B AR EDBCERIE TIF A4
EARBRE AT (K« [FIfH - " Low y B " High , Ay T{ERURGIE (E9 /1%
AP 8 +1 ARHER G 73 - 73 BRI EE AR RS2 2 T/F B R 1 B P Bk
M REESE -

Hot o B HEREIE R G - B LIRS Pk ER(E (-1SD)
[ - BB (b= .48,95% C1=[38,.57]) » .2 » B TIEEEPHkiE
W (+1 SD) Iy > TAFRIBKEE S TIERE M IERPERE (b= 33,
95% CI=[21, .44]) - HZX - flE 2 AT/ - 8 TIEEE PR - TIF
TURRE (S LIRS R R R (R s AHh - & TR P sy
TrERRRE TS TSR ERAARE R T EEEFEER&
[FIRAERTER o BUASRELARIFEAT IR BREHAT - fiaE HO BaL -
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2
A RUBSE (5 B A P S AR S LRI

5 -
45 r
s | / o Low TR
.l / = High TAFLEEF 45
25
2 L
15 ¢
1

TIFfER

Low T{FRURRIEEM High T{ERUBRESN

(R ESEN B E

—  Wi%EY R

AWFFEEA COR BlamE K BIEET » TIE S BB = 8 =&
PRI EERTEE S - WEE TIEERE N R EBEE (A
TAFAY) BB 2 R R R 2R - [ BF9RREER - TR
S TE BRI A= B TR 2 2 IR (R BB B R FRETRUR - ISR iR
DU FLIEFEH -
(—) [E R (0 S R B B TR 2 5 TR (= e )

AEHEREE B A EA

AR FEAE SRR - TR I 7 SRR B A E R 2 It
EFFA 52 —%% ( Drucker-Godard et al., 2015; C. Hu et al., 2022; Yang et al.,
2019) -+ BRI ATRH AR5 17 T B o 1 TR R o R R R S0 - B (i dh e
AR ZR TR AT SR AR VE A - i [ HEEBE R - fRES COR BERENES -
ERE S RIS -~ MR AEEETEER  MERR " SEEREE | &
PEIFAALELR § I A ATRES [ ZUA IR ) S FE BB RE = & (Hobfoll,
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2011; Hobfoll et al., 2018 ) - HIfATE AR AU (= T ACRAE T HEZIH ~ &
FHER TR Z IRECEZER T ZELIR T - A RAE COR B 3w @ hARasey " i
&R, - BEIETRZIAR - (#1852 T ARSI I E LIS
FHMEIETSE o TR R BRI 2 R B R B ~ LA B N HI 5518 S
ARARHIEE IR - ] RE M oy ren L b HLEE DU B R (65T - BRI
A Hy 1R [Fa R A n) 15 S BB EE R R 58 (T. K. Lee et al., 2025; Lin
& Chen, 2021; Y. H. Wang et al., 2014 ) -

F—JiH - AR E LIFARE SR EIA LRk - HS R
BEEESRIATAE - A REI A EEATER - B
TR - B TRUEFEENE - PREME AR TIER: - (E1EE B85 [0
Bt - PIan > R e A& (Y. H. Wang et al., 2014) DURfiESE & T (Bai
et al.,, 2023 ) HYRFFEEEEE - BT i & MBI EE IR & - R0 - AW FE LA
BRI IEH 5 - KPR HERNGE R « 205 PO G
OB Bl — RSB AT NE o AWFIEHERR I T RE B S BT B
R S E TAERF IR URERA - RO -

FH— RBAFEH (AEREFIE) - YFCEETERE YRR
TROSEEFENNEE  OEHEEE  BE  BEHREE
EEMEE - HHRHEERENEESE  TES RS EMAFTHE
BREROHETEI (BEL - 2019 ; FEL ~ WAL - 2009 5 SEHEA
2022) - BT SATIFRAEEEZEMERE G - K OEERER
X5 HE - R E R B R AR S S T TR B P A SR B AR K B et Rk (TR R
2016) - MM TAREB A SR ZEMEaEREE - Kt - & B EARZ 2]
TAFNARE G PR I - & e TR AU R A1 - (B
t— = E L Y2 R BRI, B T R REE TR ) R
RILENEU LR BRI R - $BIL - AWEERE R - TAR AV (S AT KB &
VRECE S AT - (ERGhREZ S IR A% ~ IREE T =GEITHIME - KRIT
G ILHG [ EE -

() kR TR R i S TR AR A

AR FEE IR B HTBCE 1B 5 P B Re 4 25 Al A B R R R e B
(FRIBRIE (Y - S TFRE AR E - S REEEMHE —2 (Bai
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et al., 2023; Kwon, 2022) - B/~ {E RS RCHIME 28 2[R » R3S hnd O3
I TR R RIS - 5398 - WFFCHE S RITfE COR MR Es - & (Hag
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