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CAN PATERNALISTIC LEADERSHIP
EFFECTIVELY ENHANCE STUDENTS’ SCHOOL
ADAPTATION IN MILITARY ACADEMIES?
EXPLORING THE MEDIATING ROLE OF
LEARNING MOTIVATION

Ya-Ping Chiu' Cheng-Hong Chen”’

ABSTRACT

Purpose

Hierarchy and obedience to orders are emphasized in the military;
thus, military academy officers tend to adopt an authoritarian
leadership style. However, dropout rates have been high among
military academy students in recent years. In particular, students
may take poorly to an authoritarian leadership style as democratic
norms become more entrenched in society and young people become
more technologically sophisticated. Therefore, the leadership style
of military academy officers must evolve with the times. This study
examined the effect of paternalistic leadership on how well military
academy students’ school adaptation; this study also explored the
mediating role of learning motivation. The purpose of this study is not
only to compare the overall effects of different paternalistic leadership
styles, but also to further deconstruct the three core dimensions of
paternalistic leadership in order to identify key leadership behaviors
influencing military academy students. This approach seeks to
determine leadership styles that are better suited to modern military
academy students, thereby contributing to the enhancement of their
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school adaptation.

Design/methodology/approach

The participants in this study were students from a military
academy, and a questionnaire survey was employed. To encourage
candid responses, the questionnaire was administered through
Google Forms to ensure that participation took place outside the
chain of command. Participation was anonymous and voluntary.
A total of 194 valid responses were subject to cluster analysis and
hierarchical regression.

Findings/results

The results of this study indicate that the high paternalistic
leadership style is indeed superior to the low paternalistic leadership
style. Students adapt better and are more motived when their leaders
adopt the high paternalistic leadership style—characterized by a
benevolent disposition, a commitment to ethical standards, and
a moderate authoritarianism as opposed to the low paternalistic
leadership style. Further analysis reveals that authoritarian leadership
has no effect on adaptation and motivation. Benevolent leadership,
manifested in the care and support provided by leaders, is a key
factor improving adaptation and motivation. Learning motivation
fully mediated this positive relationship between a high paternalistic
leadership style and students’ school adaptation.

Originality/value

Few studies have explored the topic herein in the context of
military academies. Talent retention in the Taiwanese military has
become a key issue in light of an aging population in the face of
increasing tensions with China. Thus, the findings of this study help
military academy leaders update their management and educational
practices for a new generation of students.

Implications for policy/practice

Leaders in military academies should focus on providing care
and support, being role models, putting values at the forefront, and
establishing clear norms and discipline by exercising moderate
authority. Such a leadership approach would be a key part of attracting
and retaining talent in the military and ensuring that young officers are
capable of serving with integrity, professionalism, and discipline.
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RS+ AT b o A AV T A I 2 BT IRRE R B &R Y
Bt -

o [5] [PE E G $ A T — T 48 fe 1T BE A5 Bk B A R R S Y 43
My - ZE T I B BT AR T A S S A R ey - T e = e T T B PR AR
(situational demands ) - HAFi+ EKBEIREZE =K - F5efEH © B
A ERZ R E L EHBR IR - EREREREEK ~ DHEEES] - ATEHRN
HNE ~ O - DUREZ AR 73 B A2 (Kiernan et al., 2015) -
FRERZ N BB EE AT A AE ATl F T et (R re e 2 (AR - (BRI L]
iR 2B H BB AR R S 8 A o BEPN B BT Z 52 % B A LRIsiEt &k
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AR E R ERBHE E GBS - B ERHT RS RENEA 52 AR -
RFIFRSAEER - t—258 - n]Re S J B HE B A B L E R E Y
FHEA

ST BRI B 57 Y e 2 O ) R T BT Y B A R o0 - IR R
st HEEERAREENMERNTTEGE) - e RFRESESE « OH
R TR TR E P E AT (MEX - BTE - 20105 #8505
1992) - fEHLEERET - HAPEE BT fnl 5 2R RAFENREH S
— T > R TR - BRI AR R AR SR BB R S R -
1177 B A 10 [ S r 5 72 2= JEk Bl iR B K. (Fang & Noman, 2024; Shi et
al,, 2020) 5 S5—J51H - BURERTUSRATRC HR B SR BT 5 H 0 7E B B IR
el BB R — » R B E = BEARRIE B - mIRER B HAAHE Rk Fr il o
LR EEL(E (T (Rosing et al,, 2022) - BHG(IF - EHERIVE EIEEH
Bl (R B R - B PR B AT (DA R A R (8 e AR B P s 4
OHEEES] - $eT HERGEE B - M HEH B TR (SR A a
HITBERCR -

FREMEA (2021) WIHFEER « ZARAGENCRE » BT IRED
KRR RS IR R T AR (HLaE) EE - Wt ER(fw
PEEIEEE T AL - RS MET B R E A BAEE T - 5
FH U (6] A T A IR RS B I L — BRI -+ B AR 8 e Ve L R T
[EERE ERZREER > WOATKEBRIERYIEREZRIR - AR
PR A S EEUE R - EMEEESTR o HEL e A
FEHH B AEEANRE » AR SHEEZL - @EEEMEEE]
[ERET - A ATREMIE © TIRMHRE ) ETEEIRE R A - B IER A
SN B REERRMIETE D - [ A A] REAE R B B B v b DA R St A
Mef ] o Swain T A (2024) & OB % 2 B G 5 | A B SRR RS - FRHO
Bz pre (e ERIORSE © WEEEE - LR - MR KSR S i
HEOMEERTE - (EMES R BRCEE i) ERRE S E Re DHUETRR - TAE
BIAEIBTTET - REFEN (2021) sHAER AL TIRER @ H
HE I EBRRIE - E98 - BUIAMAER " BHRUmEER , FERE DU E
Higp il H O EEREIEE B(E - MEFE e e RN - 28R
SgEEy T ) SRERAT Y AR B D E RS - HIRNE AR
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B2 JWEHRE) - WSS AR R RAFEDE TR
g B TR M - sRELLERE AT DI E - DUEE R A B
HEE - AR AALAYERRE T o i 3 3R R AL » R B SUE AN R
RIRVE R - W REE T AT AR ECR -

SAENRERE SRR Z LR R E MEREEE TR - HA#3E
BN MHEIR G - BRAERAE N (2005) WFSEfaH » fR@EBRYEEH
BRI RS 5 R T RANERERZ - FREBEEENAEMR
EANBEHSE ARAILE - 2 EFERTETERETHIEHR
BEEHBGHLEN - MR ST B TEER A5 [ EmEEI -
REA X (R X B I P B FESE B E b B8 — TR EAY
FEFA - HENMEERAREAEEEL - A= Rl 5
RECHES [ ARPE - ELZEE M (2005) A2 EEE A\ b3k
o SRR B TR DA 73R - EE e BEEERRE T
B - g6 B T EHRERNEAAEEIRRE - HERE TR (MR
TFmERSEaEE - (5 LEERINBERESERIRTE o K {CEE
EEETHE AR R AR & R R B T O R ATE Ak
AR IS T RS A R AR ED - (B AE BRI E - TIEmE - SRR
RIURREE SR AR R B T BT [ {EREAT 0 AT 1R B SR Y & 3K
V& - BEHEET (2011) AYRTFEEE3R - S50 B R A IR B B Y (s -
BB S EEEA TG - EMHHELRE - MmEEEEE SR
S EEERZVET RN T ETEE,  REMHEEENEEE
ARAIE(E - A AR S IE R FRAY IE A BRI -

ERDAEWFESORR - A E TR TR A E 55 5
SBAEAmEW > HRea AR INE S 2T R BB EE - WA £
EEAEARIER - BB BARIE - M A R SR i r R
g e L2HESRIRE - ELEmEE  OHEEFEERERE - A
Higigit o EREEFIRREEE A AR - A EIRE—ER
FERERESERE - TTRER BUMNFIRRELEEE - MCBBE T S - RRAGEHER
AMERGHEERE R] AR IE R - ORI e e 1 -

e | ZRAEEHECHER BE LA E -
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A~ RRANASHRBEEK

fEEERRF - BANHEEFEHEEEERS & K FE 75
2% FMEHE - KRES RSB R R EAA G o NER— R RS T
SRR RPE R ERE B L - SRR NI BKIRER SRR T AR A 6 - ik
R BRSBTS R R B A - R - B A AR B B
HERREF - R ER A - (REFE SR (Attachment Theory ) f2{EH
f L P G2 B ERELRE - Bowlby (11969, 1982, 1988 ) f5HY » AKHEH S 5LHHAN
FEAERAERKHTRE K (attachment need ) -+ 375 58 B = 2 HE JBE 5 1Y 175 JRkOHE A
R R LA R B AR R PR R o AR BA (RN (g 52 2 5l B
HOTE RREE T Rt = - ERUB NG L R pERE B - B BIERR - S A
B & ABRE TR - TRERZS (2020) ARRFEHE HACRERY O BRI I S
PRG-I E BB TR - My B2 EE - ENRESRK
A& T - B2 AEBERR R A REE M AR RS2 1% [RA MR S Bl Ak R
ZERE - BRSO R - BB AR E SR - H—
BT ol (R 2 B B2 A 1 O P 2 2 R AL P PR A - N ] RE R L S A A
HIAEE - BEEERET - DU EEHEES RN -

DU I B 3 o R a8 R 1y 22 & G % {48 E ( Secure Base Leadership,
SBL) - TiREEEES " RECRr ) BT PKEOHE , 2SS - &
PR LS R B Y2 2 R EE p R B R - R SR Y DB 2 A T R B
HEENHE (Kohlrieser et al., 2012) o 3T HARAPEHE A i 17 7 K L B A B
Eiffseia - BB RN E R RN SBL JEASE - HTIER A (work
engagement ) BHFEFES; » E—P iR LAH KRR FIEL LB #]) % (Navas-Jiménez
etal, 2024) o [h—#5REUR @ XFHESESBIESRERES - NMEF
BAHESE NTE BB (S - thREHERN 2 BRURHEE B -

TEFE A SUENRAE - DhRE LB SBL AR AR 2% K& - Fang
B Noman (2024) Byfsilifa @ £ 29 EHE BENEEMEHE - FERX
FUERC BT W R A NEE A BEmEE - FEEE
B TE 2 IEAERA ¢ O R I BN BLER AR (B A RS BhRORGR B2 B
BEREE AR - Gao Bl Chang (2024 ) DIHR BT ALE K24 R W R AT
B BENRB RS ETHEREE R EARES TR (voice
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behavior) - B34 (YR R FRE B E U E ZHRAET - IRl SOBRER A B
BERERR AL E B2 R - BRI IEIR B e i s E Eh
1EEKHJ5ALE??%T‘$ 5 B ER T B IR UIRERE o DAL HL S AR mT e A

FIRAFEREM B (EER AR E e | ERSST -

fo LRk - SEgR 2R H AR B RRAY SBL BUE R RAFE - H5RiHH
%mu/b\fiiT§@ETE§I% © BEHIE TR S A MU N E BN R B R AN %
RAEPEER T B8 N7 SR - B L TR R
AR RS H EHE P IhRERVEL AR - 005 E— P SRR BN Al B R Eh b e
RIEE R s S LR R ET - KA IR R AT
LEE R FAA ARG - MERH R 2

ek 2 : REAEEHSEBHRAEE LATE -

A~ BEEERBIEE

BRHBEMERZBAFRVE OER  WEH & & A G
ERAER CGEFE - Bl - 2017) - KIHERIKE T - SE ey
TR Ry BB A i e R R LR SRR B R 3R - 2 THIR N B R IT SE st —
A S T IR, - 283 5 H R B B2 S e ) B R S B R BEEE T AHRE
HETEH) (REF - 2010 ; FREEFE - 2013 5 BIGHE » 2011 5 3 {#H 5 -
2007) - fEEIFSHIFZEH » Cobo-Rendon %5 A (2022) DIEIFHEAER 512 £
RK—#FEREA 2% A (engagement) Eil Z2 22 (academic
motivation ) ¥f K B E JERY 72 8 o A5 R AR - B EEEIH (autonomous
motivation ) FEREZE(E/ER LR EERI - (EHENRRELIE AF BRI
R EEE -

SR B RE SRR » 5] RF PR 5 22 722 e 1 B 2 5 I B W P RO A 92 2D -
HARZ DR EEE R e - AR T 2E ) B T BRRGEE , AT
FEL AN — R AR - sH E R AR BRI E A EE G HE R
PR o B SURAR 2 BTGB AT ORGSR » B4 Lechuga % A (2021)
PR o 6 P G B B PR B AR R (M AW K 2B ARV SE JE T Shirley 5 A

(2022) HifgbaB A N RIAEEBAE NEHFAE - 23R meE
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PTSD JiE R s B2 B8 3 HLOR ERERSE SRR BLHE R 1 52 8 - S5 LEht FemEpe it T8
EEREAE "B DUk THERE, B EAYIEERE > HEENREER
RO A - SRR R 1R - 12 A A A P TR A 2R 5
ORELEZ A SRAR AL TAUPRER © (AL - AR SR A B2 2 B b L ER AT E 2 P I )
PRULBITFEER L - HWEANIFRIEEY) AR - BREis - BE SR
e A BE IR R 8 - MR E RN FERrRERY " B NE | £
DR - SR TR R 3 -

B3 3 - SEBRH SRS ErE -

T REAEEHBRGERRERPEE I RN HR

SR e B A BRI AE R AL LIAIFR - TERTI SR AT
DABEIR - B2 Bl B 23 2205 e b S22 sl 2 A AE RS Y IR AU BRI - 35 52
ERRZ BN - NME AT REF AR A ERIUEE - INATREAEAE
TR ER MG R L AR B RO RE - BUSHEE (2016) SEEEH - Bl
HRTA R A FET R B ] BB B B/ (ER B B HEE
ERBAIEFMEE - BHE (1990) ARl AT - #EAREBE B S
EH BRI - (HHE R B Ry B AT R B E2 B 5 SR YIAHR - S5 LEht
seltfRit MRS - (BAEMT R A REER o EERERR A EE
B Dl TERERSOR - ER 5 TR SR iR B Sk
3 EZ FEIRURAGR - BIA0 - BRIGREELSE TG I (2024) BRFE38 R REEAEEH R
ELAPHEEE R - ERE SR B POR e B L R B L B E - SO
A6 (2021) DISMEERAE hoes 5 - 3R H B2 e R Ay S ik Bl HL 22 2205 e
Ko S R R IEAORE - BRIEL.ZS0 - TR D BEBARRTIE - P10 - BRER
2 (2015) DIPIEFEREE RS > mEEAIMNEES  AiSEEHEE
MR B SSERPE (2017) DUBEERBZAERY - el EZak
B ER M T TR B 6R - 38 LT T BRUR B A A 2 By A L J 1) = I )
Bt - B2 EENERER R - S DBEPIHCR - ERZNIEE IR E
TEmsCE o i EEPRAE R R -

FREH > BIFSITFAVERE TR AR T BERAYIERE - Navas-Jiménez 3
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A (2024) DAPSERAF B AR RA - B0 TR ALE 2 20 Bk SH 25 B A
Al D) M2 R R - Knevelsrud 5 A (2024 ) HIDATE
BRI E G BEEBEEA S LS GRS H LR KEEE T
B - EMRETT L Ry TR ARG ; Bekesiene 6 A (2023 ) HIgHET
Va5 B HIBFFCAE Y » B BRAGE T E BB R S - M A SR B2
EREBRIZHERRG - F7EME » ERHEBER -BCHT " EE TR
BB AR B B e VBRSO AR A B R A
B SO AL B T B B R AR -

iR Fatam o AR R A RIS S A S TR %ﬁ?éﬁffxi
HIERE BN - JETT R B RO IENTRE SR - BRI e %

(B3t 4« BEBBERR A SRR ORI 2 R F AR -
2 RGA
— MRRE

AW eI e B H Y - FEHTELE © SRR SR R 258
ZIERIBRGR - M ABI NI AL B2 e 5 SRR RAFHE
L B B ER MR E AT R BRI I - BSOS 8 A FeAs Frs T AR Bl S
B REERE ZEE R HGEE - FHFEAEAE 1 RS
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& 1
Hr5e4s El
H4
BT
H3 H2

S

{C3E5EE

T N

: > 5T
i H1 R

MEHREER RS

AWFFE AR A R B BB AR R B A I i S 5 PR EE AR A HIE HGH
BE GHER) ZREAEEH L2E G2 ROEEN T - RinE
V& o R PR B B P 3 7 S S B B B S i AP se SR 4
AR A L - % Google REFEHHH » W FE I FEZ it BEHE#& (F
ERTEEAS - DAERC S ~ BEE BT E R AR -

K730 6 H [F] 78 # (common method variance ) * [ - BRELE
BHF A (2006) HYEEHE - ERIG RN H RIS HFEE - BRSANA &
53R BB+ 43 BIAE R {IE S B e+ R e R 3+ AR R e B
ERIRMMERE - B—TERRER TEAERERE ) & "TRZEAEE
B, FEREEAERAOMETER DU ER SRR AEEREZ
HIEE - FREI 200 (R o 55 T REE Ry T R AR B T i B B2 A B R A
s 5+ EEL 198 {7 « o RiEsige—(EEE T ORETTE RS

TOREIFFEE OB L TR RS B S T TR O IR (I - T LR DL
—MEmAE RS (A B BA) RS - R T H[EJ7 A2 (common
method variance ) | fiJRE < L[F R RGN E MFAR - thA ATRERGS T H AR % -
BT ERIBEE I S SRR - B T AU B Rk R T EERE (WAEEA
2006) -



HRHEBEWIRST B=1=% I 20254 12 7 - H 053-095
Contemporary Educational Research Quarterly Vol. 33, No. 4

Fowf > G FRORIUMS - DUETT M MIERIRMERCE © 575 B
T BIREET RS - HEN 2 ZBURAR R ESEHUHE
Bk 194 03 - PSRRI - EEDIBNES > BUHEZWER 12146 &5
62.4% 5 FELIG 3 AHLL 18-20 RfEZ - 3£ 176 {7 > 5 90.8% ; Fik ALl —
FRAST RIS - 5 80.9% s BT LARIBEEEE B EES - 31281 -
5 66% -

IRIBRAUCEERF A E THET - BB 2A0H 1,600 BROZEEE - Abf
FeHIH RBA Y 194 (R AHELRY BERERE - (G EERERY 12.13% - HAEZBE R
BN BEEHE AR ] R EEERE RS — > TR RMHEE AR
M - Rl FHR R HY S B E R - IR AT s O MR AR RERE  BES -
ffc#% Cohen (1988) Fi¥f3lHlfm B a B g A b g JIELHE - EHAEE
i# 100 AHf - EABERIPEYCRE (medium effect size) HyfaE KHE - A
WA BCE R I — 2 - e ISR R T LI R Y 55 - At
i ams R A MET ERI(EHEE -

= BIAEHREGE

(—) ZEAHE

FRAGFERE N SULRFAREENRE - a5 - BT HE 8
B GE = (ERE T » (RS a0 B Ay FE 3 < e H. e e A
188 5 8T SFE 0 AR SR E R I R R AL AR LS - DAt 1550 R Y e i
Rt 5 B REREAE P [ R SEE A SR R ) SR A - R SO 1 A R i B e
fiE& (BESRIL W4 - 2000) < ARFFEER FHMMFIEE A (2000) Fragfes " ¢
RAWHF =0 BR > DIHEZHBHEE TRV - ZERERE
REEASUENREE T - EAEZIENTFE R RAFF0U% - IEEEER - ALt
YR AT FERHIE TR - MERGREETLL T ) (R SEHARE -
Tt S B MRRS HSRE A 2 AW FeiE H ey T, —3
ey R ) o DARERIE SR Z A H eV B H IR T E A -
PRICSCF IS - HEREIEN A RFTAE - DIERF &R (E S s st
AYRTEETE - Bser > (CREGESE 11 - {8798 9 ¥ - BUESRE 13 3 -
HAo(CRESERPIRER - DERERERALAEREERE , - 8 TEE
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HIPIRERs » TERR ALK - NEERAEL - ERESENEER © "1
HAMERT - SERFHE AR T, o FrAEEEER Likert AEEREE
(1=FFETFE 6 =IEHEFE) -

(=) EBRHfE

B AR EEM > e EEN > e TEREIEE - &
HIEFERAENSERCEERT - AVERAETE (2009) friks T EHK
FERHERR ) WERHEREREEEG  feA SRR
it & LB KRR R 2 A E B T - ARIBE T2 (2009) AYSgREME
RFOATHER - ZERAMBIFERNYE > SHAERSEREE R
(B - EFRIMEH 18 B - AWtseLiRE e 7 MU MU I A RS2 HGE E TE 1 -
DLEFR HAE R PR G E R - P T R E D (B
B TIREE T RRIF RS BCE MRS LUK - T EHSLL Likert
ANEERFY (1= FE  6=JFRFE) -

(=) B2EHH

RIS SR R E TR - EREH RN E H RN R L
HFERE (BREHEL - 2003) - S2EEHEATE SRR EORAR « R85
wolm] - TEE RS H B S R B S S pe RO AR BRI s H Ry A g -
T BE A B2 A4 A R R S BLERR] (BRZFS ~ Blsese » 2013) - HHTE
NEBAHRT R ReT BB EhH - (HZ R R E BRI IE
B - AR R H I R B R R R 2 B Bk B % - it
AW FEER A A S B (2016) FrfR s SEE RS - (LERAR
RIFRIERE » ZEREENDIKE  CEGBA LS FTIEEM - flan
DHPEA (2018) DIRSBARAMETRER AR AT - P
HWEREN ; BEIEEA (2024) RS2EZERIHGmRE - ERHRK
B SRk R E SR B R TR BT T - BUR LA RPN SR R M B R
BEE - BRPUSEERE 4 EHAEEEE 5 & - Gt 9 /8 - Hh 85
RolF ZPIREA « T IR E OSSR RIFEE ) - AERERZ
PR T HE LRSS RBEANIEEER , - FrEEEY R Likert ©
HERy (1=JFEAEE > 7T=IFERE) -
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() PRl
PR B i R B N E B AR B HE - REfE EE H B2
LEEBREETRER (FEER - 2015) - AMREFRAEARES
PRAEHIEA - INRIRES B HERMGRIE - DRI Rt o S E R AT SR
e o PRI UK B B A LI B AR EE + B AR A PR 2L
A E TR - MUR I R e Ie -

9~ ERDTA

RBRETEEARS R R - AW FE PR FH R B Mok Bt Fese DAsR A
KPR E i - DL ERAS o B AR B o AR Em 5T (Profiles)
LGB HE b LA [ RS UK - HLR - iR (i EAGHER e - A 52
PRAIRE R TR AT - AR AR R = (ERsE (2R 817 B FRE
SLTHMHERIE - DRSS e R =R -

BoasaR

Nm
Hi
EW}
|:u"1é:
bl

— ~ MEEHRMEREEENE

A B AEF RS ((CREE - BT EgEE) &
ZEnkk (B2EFE - AERE) DU EROEIE - S=IEZ JUI T KA
RAREERANER 1 fin - ERBA B R EXGEERN - DIETEER R
SRRy 5.33 » B REE - SEEHR 427 - RREEREESE - Y
Bk 3.38 o RRAEEE T RH » RELHEEHIE AT L EE - BHERE
A8 A B B 58 FE BRI - RSB AR A (E R - (RIS R BR
W~ NEEEEE A M TRERSIFERN - EEEEE T
DA el R » P8R 5.23 - BREENSR - S8R 449 - RRHEH
WEAFERAEHCHATGELME T HENER - FEEREES S SFI8E
4.05 » FNERBAETEEROETES 5319 7] -

AW PR R EE T 70 s (T 9 g E B
Cronbach’s o (EE{H 555 0.881 ~ 0.896 + 0.845 - B & T i & 2550
[] B /4 (1 24 [A] 9 Cronbach’s o {5 E{H 5371 F 0.814 J 0.702 - B2 4508 FEHY
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Cronbach’s a (EE (B & 0.738 - fiH Cronbach’s a {EE{HE KL 0.7 » B/
SEYE R EEME BEE 8 -

T & B A9 I % B (convergent validity ) 11 B %% & ( discriminant
validity ) 0] F #H 5% {2 & (composite reliability, CR ) F1 3 5] % 5 4 fl &
(average variance extracted, AVE ) ZEITHRIR « FHE(E FE T B & rgm
A2 B SRR IERH U E R (CR) JEE R 0.6 (Fornell &
Larcker, 1981) - #5% AVE $({E =2 0.5 DAL - {HA AVE HEER 0.5
DLE > BrRRZEREEAESR 0.7 DL ZFEHEERNEEEE » IR
Al PL AVE 52 0.36 DL E B fhshii= 2 fE#E (Fornell & Larcker, 1981) -
AR RAEE NI RS (TR & E D
5% 0.909 ~ 0.913 ~ 0.854 - E2E I 7~ 1 £2 5 A0 Bl A 58 R UAH 5 (5
FE5 Ry 0.878 ~ 0.831 - ERGE FERYAH & (3 B 5y 0.935 - FT A8 H CR (HiE
FFE 2R - BURAITH S S B AR REEUE - 59 - Aitex R
HE TR RS (TS B g SEE Y AVE 43 51R 0.502 ~ 0.602
0.496 - B2 EHE T 1 30 R B A 1 5R [FIHY AVE 5351 Ry 0.644 ~ 0.623 -
ERRGHEIEN) AVE J 0.827 - i AVE (EEFF & Al #2121 - EVBERE T
AVE {BERSE IR A2 B S A R 2 AR (R B - BIAERE BIFAY & BIRL
FEFF(E (Fornell & Larcker, 1981) < HHAAHFR S E1) AVE {ES GHREA

A% AP TE I AERA (R EUE - LR A e S B B BB & B -
1
BRI 2 SEE - R BLAERH (R
S e 1 2 3 4 5 6

1 =3y 427 0.76 (0.71)

2 {74 533 0.65 0317 (0.78)

3 S 3.38 0.77 0.07 -0.08 (0.70)

4 BT 4.49 126 0.34” 0.24" 0.07 0.80)

5 A ERE 5.23 0.97 0.23" 0.28" 0.07 0.61" (0.79)

6 EEHT ST E 4.05 0.57 021" 0.02 0.02 0.59" 0.46™ (0.91)
FiN=194-

FLOI N A BB R S B SR AV & (average variance extracted ) FYSE IR e
p<.05 "p<.01-
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= REAEEESM

FRAFEETE ANFFEREEARE - BT ER A TR &
AGHEATERE - AL ERE G SRR AT iE Y K PR BEERRRETTH
RAEHWPREOT - IR P Bm AR 2 Fs » R 2 a4l > K
WA AR L RN 52 5 R A\ = I 2 0 B = R - (RIRERRE A ]
SRR (—) BMERRAEE > 109 A (5EEAE 56.19%)
FitR=ERmIEE S (Z) BRERRAFEE > 85 A ((HHA
#43.81%) - Rl E =(EfEE e o BEVE - RiEP R ERREE B
Frf - ERRIRF A a8 FE1T Ui = a7 & 585 0 B e
(2000) Frigt ZEiftZ RAFENES - RE - e - RAEE
MG L T =S ) e - RRERIREETTE -
ARFe R PR - AT DIER AR SRR AR RE - HA RS
HPPET BRI ETEE - I - MERRAEEA R
EENEEREAEE BRI EERRAEEECHE 87 B
=#FE > RELE AL G S-S EE LS ER] - B S 55 -
Btk o ANEmE L R R R A SRR (S T S YRR R AR (S B
U R BN B A SRR BT SR R DS (R AR B 2R

FEELTHE—F AT AT - RolEsd —(E 2 BF 2 G - AW
BEZ A - A& B 534 (discriminant analysis ) 581~ [F] 52 5 A 2 72 5
M - o3 AT s SRR R SRR 2 (SRS (L = .63, F = 113.69, p <
001) ~ {E{TEERER (A =87, F=29.17,p<.001) -~ EMEEERERE (L=
72, F=173.55, p <.001) WYREFFIIBOEFIGEE - R RISERFHEZH
B EHEFEHEER -

=2

FREAFGVREI IR
T EERENEE KEREAEE
(SR 4.68 3.75
TR 5.54 5.06
BREGEE 3.73 2.92

i R RH -
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= REXBGEHB B - BRERNRE
AW e H R AHE = EEAER TR - ZRAEEPEA R
o T EERRAEE ) H T REFRAGE ) o MEETEER T DU
FRAEEPEHER SR EFIREENCEENRE - OATRERANRS -
B RA =R EUR - ZRAEEP EHEACEEN R B S R
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